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MHA Moore and Smalley Business 
Services are a leading independent 
provider of accounting, business advisory 
and wealth management services. Our 
gender split is 42% male, 58% female.  

We are required by law to carry out Gender Pay Reporting 
under the Equality Act 2010 (Gender Pay Gap Information) 
Regulations 2017, which states that private sector employers 
with 250 or more employees must publish their gender pay gap 
data on their website and on the government website by 4 April 
each year, reflecting pay data as at the snapshot date of 5 April 
the previous year.

The Gender Pay Gap shows the difference in the average pay 
of all male and female employees in an organisation. This 
is different to Equal Pay, which looks at the pay differences 
between men and women who carry out the same or similar 
work and is unlawful in the UK. 

A point of note is that we operate a salary sacrifice scheme, 
and in line with the regulations, pay figures after salary sacrifice 
deductions have been used for these purposes. 

The information set out in this report is based on our pay 
data as at the snapshot date of 5 April 2021, calculated in 
accordance with the methodologies set out in the above 
regulations. 

Introduction
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Under the law, men and women 
must receive equal pay for:

Mean and Median Gender 
Pay Gap

The same or broadly  
similar work;

1
work rated as equivalent 

under a job evaluation 
scheme; or

2
work of equal  

value.
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The chart below shows the difference in the average pay of men 
and women at MHA Moore and Smalley Business Services.

To calculate the median gender pay gap, we list rates of pay for 
every male and female employee with the mid-point of each list 
recorded as the median. The percentage difference between the 
two is then recorded as the median gender pay gap. 

To calculate the mean gender pay gap we calculate the sum of 
the rates of pay for all male employees and the sum of the rates 
of pay for all female employees, these figures are then divided 
by the total number in each group, male and female. 

The mean (average) difference in pay was 7.1% between 
males and females, which means the average salary (hourly 
rate) for men was 7.1% higher than the average salary (hourly 
rate) for women. The median difference was 8.7%, which 
means that the midpoint male hourly rate is 8.7% higher than 
the midpoint female hourly rate. 

In comparison with other organisations within our sector, our 
gender pay gap compares very favourably. According to the 
2021 ONS (provisional) Annual Survey of Hours and Earnings, 
the mean gender pay gap in the legal and accounting sector is 
24.4%, with the median gender pay gap being 23.3%.
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Pay Quartiles

The proportion of males and females within each pay quartile within the 
Firm is shown in the table below.

This shows the Firm’s workforce divided into four equal-sized 
groups based on hourly pay rates, with the lower quartile includ-
ing the lowest paid 25% of employees and the upper quartile 
covering the highest paid 25% of employees. Within the Firm, 
all quartiles show a higher proportion of females than males. 
We have an increase in the percentage of males in each of the 
above quartiles, compared to last year’s report.  

The median pay gap has reduced compared to last year, due to 
the increase in the number of males in the lower quartiles.

Upper Quartile            49.3            50.7   

Upper Middle Quartile         39.7           60.3  

Lower Middle Quartile         44.1           55.9

Lower Quartile          35.3           64.7

Band Male Female
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The proportion of female employees at MHA Moore and Smalley who received a bonus 
in the 12 months to 5 April 2021 was 96.8%, while for male employees the proportion 
was 93.0%.

Bonuses
Proportion of males and females receiving a bonus

0.0%

Male employees receiving a bonus Female employees receiving a bonus

96.8%

93%

100.0%

Mean and Median Gender Bonus Gap

-60.0% -40.0% -20.0% 0.0%

Mean bonus gap Median bonus gap

18.2%

20.0% 40.0%

The difference in mean bonus payments was -55.4%. This 
means that the mean (average) male bonus payment 
was -55.4% lower than the mean (average) female bonus 
payment. This figure reflects the fact that we have fewer 
men receiving a bonus and fewer receiving higher bonus 
amounts. 

However, the median difference in bonus payments 
within the Firm is 18.2%. This is the percentage difference 
between the midpoint male and midpoint female bonus 
payment. Whilst we have seen an increase in males in all 
quartiles overall, we have fewer males at lower levels. 

MHA Moore and Smalley are committed to ensuring a 
diverse, gender balanced workforce, where everyone can 
build a successful career, be rewarded fairly and find an 
acceptable work life balance. In 2021, we launched our 

strategic agility plan which has provided opportunities to 
change our working practices and working patterns, so that 
our culture is based on trust and results; enabling our staff 
to work wherever and whenever and in the most appropri-
ate way to get work done whilst meeting their aspirations 
for increased job satisfaction. 

Since the last reporting point of 5 April 2020, through a 
combination of promotions and recruitment, we have 
appointed nine females into senior positions. 

Graham Gordon
Managing Partner
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        Offi  ces in: Preston, Blackpool, East Midlands, Kendal, Lancaster, Liverpool, Manchester and Southport

Moore and Smalley LLP is a limited liability partnership that is registered in England and Wales under registration number OC313896 whose registered offi  ce is Richard House, 9 Winckley Square, Preston, 
Lancashire, PR1 3HP. The term “partner” indicates a member of the LLP who is not in partnership for the purposes of the Partnership Act 1890 and a list of members is available from the registered offi  ce. 
The LLP trades as MHA Moore and Smalley and is registered to carry on audit work in the UK by The Institute of Chartered Accountants in England and Wales and is authorised and regulated by the Financial 
Conduct Authority. Moore and Smalley LLP trading as MHA Moore and Smalley is a member of MHA, an independent member of Baker Tilly International Limited, the members of which are separate and 
independent legal entities. Baker Tilly International Limited is an English company. Baker Tilly International provides no professional services to clients. Each member fi rm is a separate and independent legal 
entity, and each describes itself as such. Moore and Smalley LLP is not Baker Tilly International’s agent and does not have the authority to bind Baker Tilly International or act on Baker Tilly International’s behalf. 
None of Baker Tilly International, Moore and Smalley LLP, nor any of the other member fi rms of Baker Tilly International has any liability for each other’s acts or omissions. Arrandco Investments Limited is the 
registered owner of the UK trade mark for the name Baker Tilly. The associated logo is used under licence from Baker Tilly International Limited.

Moore and Smalley C.A. Limited is a limited company that is registered in England and Wales under company number 5373155. Its directors are Deborah Wood FCA and Christine Wilson FCA and its registered 
offi  ce is Richard House, 9 Winckley Square, Preston, Lancashire, PR1 3HP. Moore and Smalley C.A. Limited is a wholly owned subsidiary of Moore and Smalley LLP and trades as MHA Moore and Smalley.

Moore and Smalley LLP (Blackpool) is a member of AISMA, Association of Independent Specialist Medical Accountants.

Moore and Smalley C.A. Limited (Nottingham) is a member of AISMA, Association of Independent Specialist Medical Accountants.


